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All Are Welcome
We are a friendly, forward looking and inclusive congregation of 

all ages who believe we are called to love and serve God in this 

place. 



Here the love of God through Jesus is revealed in time and 

space 

We are proud of our heritage and feel connected with those who have worshipped here in the 

past. However, we believe it is important to look forward in faith and our community has 

changed and developed over time. At this period of change, we reflect that WORSHIP, 

PRAYER, CARE, COMMUNITY, RENEWAL and RESILIENCE are at the centre of our church 

life.

St Margaret’s is committed to finding the best Minister for 

our congregation, following the demission of our previous 

Minister. In keeping with our values, we welcome 

applications from all candidates, including those in a civil 

partnership or same sex marriage. 



Team Ministry

St Margaret’s has a unitary constitution with the Kirk Session responsible for all aspects of 

congregational life. The Kirk Session comprises 29 active elders, with ages ranging from mid-

40s to 99; the gender balance is roughly 25% male and 75% female. As well as monthly 

meetings, we also hold two or three Session conferences a year to discuss particular themes.

We believe strongly in team ministry. We have a number of teams composed of elders and 

members of the congregation who oversee various areas of work and report to the Kirk 

Session. The teams work closely with each other when responsibilities overlap. In addition, we 

have other teams who contribute to the work of the church – for example, we have a team who 

undertake the work of the Church Officer on a rota basis.

Our congregation

We have roughly 200 people on the Congregational Roll.                                                          

Approximately 60-70 members of the congregation attend                                                                 

regularly on a Sunday, ranging in age from babies to 99, with the                                                         

majority of the congregation in the upper age range. We are well                                                             

supported at fellowship events throughout the year. 

We are a warm, friendly, welcoming, loving, open, involved,                                                          

humorous, supportive congregation of all ages, with strong faith                                                             

and roots, ready for the next chapter in our spiritual journey.



What are we seeking in a Minister?

We are seeking a Minister who will:

• make The Bible relevant to the 21st century and the busy lives we all lead

• use their gifts and talents in new and innovative forms of worship and ministry

• put a high value on involving and welcoming children and young people into our community

We will work with you and support you as we journey together. Our previous Minister had a 

support group and we are keen to support our new Minister in a way that best suits them. 



Let us build a house where love can dwell

Worship

Our worship is vibrant and inclusive, and we enjoy participating in worship and listening to 

different voices during our regular services on Sundays at 10.30. Every week, members of the 

congregation take part in Opening and Closing responses, Bible readings and, often, prayers. 

We celebrate Communion once a month, with a formal communion taking place every six 

months. We have a wonderful PowerPoint Team who enhance our services with the words of 

songs and images relevant to the service. 

Our good-humoured Worship Team meet monthly with the Minister to review services and help 

in the planning of future services. We believe in supporting the Minister and spreading the load:

• by leading worship at particular times of year (eg Holy Week, in the summer) 

• by leading the all-age part of the service several times during the year

• by participating as a team in several special services throughout the year (annual 

bereavement service, Christmas services) and in regular Sunday worship

• by encouraging volunteers to participate in services

Music
Music is fundamental to our services and we have a (paid) Musical Co-ordinator who is part of 

the Worship Team. We are fortunate to have a range of musical talent within the congregation. 

From time to time, the Musical Co-ordinator is supported by other musicians and soloists in our 

regular worship; and we also occasionally have a choir for special services.



Children and Families

Like many churches, we are competing with many outside influences for the time of children 

and families. We recognise the importance of building and maintaining relationships with 

families in our community. When our previous Deacon left, we employed a Children, Youth and 

Family Worker (0.5FTE) to help us with this objective.

Although our children are few at the moment, we are blessed by their talents and their 

willingness to lead services. 

Our Good News Team are in church at the start of each service and then head over the halls to 

learn more about God’s relevance to their lives. They lead two services a year – the Nativity 

service in December and the Prizegiving service in June, ably supported by other young 

people in the church. The Well, our group for secondary school pupils, meet on Wednesdays to 

learn about the Bible, current events, play games and make friends. They also lead at least 

one service during the year and enjoyed contributing to the last Open Doors day. 



Children and Families (continued)

Our Messy Church is held once a month and is a place for children to laugh, play games and 

learn about the Christian Church .

Our Children, Youth and Family Worker works closely with the Minister, sharing responsibility 

for work with children and families. He is currently responsible for leading the Well and Messy 

Church, for working with our local school (Craigentinny Primary School) and leading the all-age 

part of the Sunday service every couple of weeks.

We also have a family grouping, led by four elders, which holds events roughly once every six                                

months for children and families connected with the church.

Growing our relationships with children and families in our community is a very important 

objective for us and we are committed to finding new ways to connect with them.

Education
We are committed to Christian education for adults as well as children and our Education Team 

takes the lead in this area. We hold baptism and wedding conferences as required (based on 

the last three years, on average we have 2 baptisms and 3 weddings per year). We run Lenten 

Studies courses for several Sundays in Lent using prepared packages, videos and films for 

small group discussions.

We also support the St Triduana’s Team, a group of ten trained guides and technicians, who 

use films and their excellent local knowledge to welcome visitors to the church, chapel, 

churchyard and village.



Pastoral care

In St Margaret’s, the Service Team takes the lead on pastoral care; they would work with the 

Minister and inform the Minister of any pastoral concerns. 

A few years ago, we decided that the model of individual elders with districts was not 

sustainable and we changed to a system of family groupings. Family groupings are teams of 

four who are responsible for staying in contact with members in a particular area – each of 

these runs slightly differently. As mentioned above, there is also one family grouping which is 

specifically responsible for staying in contact with the younger families in the church.

In addition to the family groupings, there is a team of elders and members of the 

congregation who, along with the Minister, visit those who need pastoral care in care homes 

or hospitals. There are two care homes in our parish (Marionville Court and Forthland Lodge) 

and no hospital. Inevitably in a city, though, there is a need to visit members who are in 

hospitals or in care homes outside the parish.

Based on the last three years, on average there have been 24 funerals conducted per year 

by the Minister, with an expectation that the Minister will visit the bereaved family both before 

and after the funeral. As well as funerals for members of our own congregation, St 

Margaret’s is also often asked to conduct funerals for those in the local community. 



Fellowship

Our congregation enjoy coming together in fellowship, gathering to share stories, laughter, 

food and drink.

Our Fellowship Team organise a range of fellowship events throughout the year, including 

co-ordinating the teams who serve tea and coffee after the service; serving breakfast after 

the early service on Easter Sunday and tea after the annual bereavement service; co-

ordinating the Christmas Fair. They also organise an annual Cream Tea in the summer – in 

2018, this was combined with a Discovering Restalrig event, with displays by local groups in 

the church and halls.

There are also a number of church groups which offer the opportunity for those in our 

congregation and parish to gather together to share in fellowship:

• The Guild

• Two book groups

• The Thursday Club

• The craft group 

More information about groups and activities on our website:

https://stmargarets-restalrig.co.uk/groups-activities/

https://stmargarets-restalrig.co.uk/groups-activities/


Let Us Build a House where hands will reach beyond the 

wood and stone

Outreach

We believe that it is important to contribute to and be part of a wider community, both in our 

parish and beyond. 

St Margaret’s is a Fairtrade church and we also actively support Fresh Start:

www.freshstartweb.org.uk/what-we-do

St Margaret’s Food Bank is open every Wednesday in the church hall and is part of the Leith 

Churches Foodbanks. Our congregation also donates goods to other food banks in our area. 

We care for the environment and are an Eco-congregation, recognising the importance of 

stewardship of our planet and resources.

We lead a monthly service on a Sunday afternoon at Marionville 

Care Home  – these services have been led by the Minister; or 

members of the congregation; or The Well. We look forward to 

the Minister continuing to lead these services 

with support from other teams in the church. 

http://www.freshstartweb.org.uk/what-we-do


Outreach (continued)

The Minister is Chaplain to Craigentinny Primary School; and we maintain this link with our 

Children, Youth and Family Worker. 

We have strong links to the Ripple, a community project for all ages. The Ripple was 

originally established by St Margaret’s – the church planted the seed and nurtured its growth 

and then the community took forward the running of the project for themselves. We are 

proud of our association with the project and members of the congregation continue to 

volunteer at the Ripple. In addition, our previous Minister sat on the Board. More information 

about the Ripple is on their website:

http://rippleproject.co.uk/

Stewardship and Finance

In the last few years, the congregational finances have been in deficit and 

we have had to rely on reserves to top up our finances. In previous years, 

we have succeeded in increasing giving after we have conducted a 

Stewardship campaign based around money.

The Kirk Session is currently planning and about to implement a Stewardship  

campaign in this very area and we hope that this will improve congregational 

finances in the coming years. 

http://rippleproject.co.uk/


Our Vision

Our vision is to:

• move forward together in faith, focussing in particular on what ‘being community’ means about 

how we relate to each other and those in our parish

• build on the successful implementation of pastoral care teams, allowing the teams to support 

specific groups in the congregation in a way that best suits those groups

• use communication tools such as our website and Facebook to reach out to members of our 

congregation and the wider community

• continue to find innovative ways to build and maintain relationships with families, children and 

young people and make our church a welcoming place for them

• work more closely with the churches in our neighbourhood on areas of shared interest 



Recent Challenges

St Margaret’s Parish Church was formed from the union of the parishes of Lochend and Restalrig on 

5 March 1992, after a period of four years when the parishes were linked under one Minister. After 

1992, we worked hard to make the union successful.

We have always been open to working with other churches and members of the congregation in the 

churches in our local area planned and led ecumenical services. We felt this was important as it was 

a chance for the clergy to receive rather than plan and lead worship.

A few years ago, the Presbytery proposed that five churches in our area should be combined to 

become three. There were vacancies in four of the churches but we had a Minister at that time. It 

was a very difficult time for those in all five churches as there was a great deal of uncertainty, there 

was a feeling that a solution was being imposed and that we had little opportunity to influence the 

process, despite several opportunities for all the churches to gather together. It created divisions 

among the churches because of the tension, competition and lack of control over the outcome. 

At the end of the process, two churches came together to form Willowbrae Church and another two 

churches joined together to form Meadowbank Church. 

St. Margaret’s has been permitted to call a Minister but we recognise that we need to build 

relationships with the other churches in our local area, to work together and share examples of good 

practice for the benefit of the community.



The Church 

The Church is located at the heart of the old village of Restalrig just to the east of central Edinburgh. 

Restalrig is a village within the City of Edinburgh, which became Edinburgh’s 50th conservation area 

at the end of 2017:

https://stmargarets-restalrig.co.uk/restalrig-conservation-area/

The origins of St Margaret’s can be traced back to the 12th Century.  The Kings Chapel is an A-listed                                

building surrounded by a graveyard which is maintained by the Council. St Triduana’s Well, which is                            

attached to the Church, is maintained by Historic Environment Scotland.

St Margaret’s: a brief history

St Margaret’s has had a faith community on this site throughout the centuries:

• from the 4th century legend of St Triduana and her holy well at Restalrig

• through the 12th century foundation of a large centre of Christian worship

• to the current 19th century Sanctuary rebuilt by William Burn on the site of the 12th century church

To find out more about our history, visit our website:

https://stmargarets-restalrig.co.uk/history/

https://stmargarets-restalrig.co.uk/restalrig-conservation-area/
https://stmargarets-restalrig.co.uk/history/


Halls and office

Our halls are directly opposite the church and serve both church and                                   

community groups The McLaren Halls were named after a benefactor who                           

specifically stipulated that the halls should be used to serve the community                            

and are a valuable asset. 

The community groups who currently use the halls include Uniformed                     

organisations (Beavers, Cubs and Scouts), Ripple Xpress, Country Dancing, Parent and 

Carers toddler group and a local dance group. 

Although the halls are well used, there are always opportunities for expanding their use.

We also have a separate office and meeting room nearby – our Church Secretary is based 

there on Tuesday, Wednesday and Thursday (10 hours per week). There is a church flat 

above the office which is currently rented out.



The Manse

The Manse is a Semi-detached House and is well maintained. There are 7 rooms - 2 

public, 1 study and 4 bedrooms. It has a fully fitted kitchen with one bathroom upstairs 

and shower room downstairs. 

There are well maintained gardens to the front and rear of the property and a 

separate garage 50 metres from manse which is currently rented out. The manse is 

regarded primarily as the Minister’s home and is not used on a regular basis for 

church meetings or activities. 

Craigentinny Primary School is within easy walking distance and the manse is in the 

catchment for Leith Academy. There is a supermarket close by in one direction and all 

the small shops, cafes and restaurants in nearby Portobello. 



Our Parish

If Edinburgh St Margaret’s were a village of 100 people:

• 6 would be in primary school; 3 would be in high school

• 33 would be aged between 25 and 44

• 17 would be aged 65 or over

• 77 would be of working age (16-74), including

o 29 who have no qualifications; 17 who have a University degree

o 29 who work full time; 10 who are retired 

• 79 would describe themselves as 'White - Scottish'

• 8 would describe their health as bad or very bad

• 8 would be providing unpaid care

• 23 would say they belonged to the Church of Scotland

If Edinburgh St Margaret’s were a village of 100 households:

• 50 households would consist of one person, 15 of whom are aged 65 and over

• 20 would have dependent children (aged under 16, or under 18 in full-time 

education)

• 54 would be in rented accommodation

• 45 would have access to at least one car or van

• 12 would speak a language other than English in the home

More information in Church of Scotland Census parish profile:

https://cos.churchofscotland.org.uk/church_finder/data/parish_profiles/010094.pdf

https://cos.churchofscotland.org.uk/church_finder/data/parish_profiles/010094.pdf


ALL ARE WELCOME

https://twitter.com/SRestalrig?lang=en
https://en-gb.facebook.com/St-Margarets-Parish-Church-355714741285129/
https://stmargarets-restalrig.co.uk/

